
[To be published in Part II, Section 3, Sub-section (i) of The Gazette of India] 
Government of India 

Ministry of Consumer Affairs, Food and Public Distribution 
(Department of Food and Public Distribution) 

  
Notification 

  
New Delhi, dated the ____May, 2024. 

  
G.S.R.   .–  In exercise of the powers conferred by the proviso to article 309 of 
the Constitution, and in the supersession of National Sugar Institute, Kanpur, 
Professor (Sugar Engineering), Assistant Professor(Sugar Engineering), 
Lecturer(Sugar Engineering), Assistant Engineer (Electrical / Mechanical 
Engineering) and Senior Research Assistant (Mechanical Engineering) 
Recruitment Rules, 2017 and Ministry of Consumer Affairs, Food and Public 
Distributions, Department of Food and Public Distribution, National Sugar 
Institute, Kanpur Chief Designer and Senior Draughtsman(Group ‘A’ and ‘B’ 
posts) Recruitment Rules, 2018  in so far they relate to the post of   Professor 
(Sugar Engineering), Assistant Professor(Sugar Engineering), Lecturer(Sugar 
Engineering), Assistant Engineer (Electrical) / Assistant Engineer 
(Mechanical) and Chief Designer respectively except as respects things done 
or omitted to be done before such supersession, the president hereby makes 
the following rules to amend the National Sugar Institute, Kanpur Professor 
(Sugar Engineering), Assistant Professor(Sugar Engineering), Lecturer(Sugar 
Engineering), Assistant Engineer (Electrical) / Assistant Engineer 
(Mechanical) and Chief Designer in National Sugar Institute, Kanpur under 
the Ministry of Consumer Affairs, Food and Public Distributions, Department 
of Food and Public Distribution, namely:- 
  
1. Short title and commencement.– (1) These rules may be called the 
National Sugar Institute, Kanpur, Professor (Sugar Engineering), Assistant 
Professor(Sugar Engineering), Lecturer(Sugar Engineering), Assistant 
Engineer (Electrical) / Assistant Engineer (Mechanical), Chief Designer, 
Recruitment Rules,  2024. 
  
(2) They shall come into force on the date of their publication in the Official 
Gazette. 
  
2. Number of posts, classification and level in pay matrix.– The number 
of said post, its classification and level in the pay matrix attached thereto 
shall be as specified in columns (2) to (4) of the Schedule annexed to these 
rules. 
  
3. Method of recruitment, age-limit, qualifications, etc.– The method of 
recruitment to the said post, age-limit, qualifications and other matters 
relating thereto shall be as specified in columns (5) to (13) of the aforesaid 
Schedule. 
  
4. Disqualification. – No person,- 



  
(a) who has entered into or contracted a marriage with a person having a 
spouse living;   or 
  
(b) who, having a spouse living, has entered into or contracted a marriage 
with any person, 
  
shall be eligible for appointment to the said post   
  
Provided that the Central Government may, if satisfied that such marriage is 
permissible under the personal law applicable to such person and the other 
party to the marriage and that there are other grounds for so doing, exempt 
such person from the operation of this rule.  
  
5. Power to relax.-Where the Central Government is of the opinion that it is 
necessary or expedient so to do, it may, by order and for reasons to be 
recorded in writing, relax any of the provisions of these rules with respect to 
any class or category of persons. 
  
6. Savings.-   Nothing in these rules shall affect reservation, relaxation of age-
limit and other concessions required to be provided for the Scheduled Castes, 
the Scheduled Tribes, ex-servicemen and other categories of persons in 
accordance with the orders issued by the Central Government from time to 
time in this regard. 

  
Schedule 

  
Name of post. Number of 

posts. 
Classification. Level in pay 

matrix. 
(1) (2) (3) (4) 

Professor 
(Sugar  Engineering) 

04* (2024) 
*Subject to 
variation 
dependent on 
work-load. 

General Central 
Service, Group ‘A’ 
Gazetted, Non-
Ministerial. 

Level – 13 in the 
pay matrix Rs. 
1,23,100-
2,15,900/- 

  
Whether 
selection 
post or 
non-
selection 
post. 

Age-limit for direct 
recruits. 

Educational and other qualifications 
required for direct recruits. 

(5) (6) (7) 
Selection Not exceeding 50 ye

ars. 
(Relaxable for 
government 
servants upto five 

Essential:- 
(A) (1) (i) Degree in Mechanical 
Engineering or Electrical Engineering 
from a recognised University or 
Institute  



years in accordance 
with the 
instructions or 
orders issued by 
the Central 
Government). 
Note:- The crucial 
date for determining 
the age limit shall 
be as advertised by 
UPSC 

(ii) Associateship in Sugar Engineering 
or post graduate diploma in sugar 
engineering from a recognized 
University or Institute  
Or 
(A) (2) Post graduate degree in 
Electrical Engineering or Mechanical 
Engineering from a recognized 
University or Institute.  
And 
(B) Ten years’   experience of teaching 
at degree level. Research/ 
consultancy/Industrial in the field of 
Sugar Engineering/ Electrical 
Engineering/ Mechanical Engineering 
out of which five years’ experience 
should be in the field of sugar 
engineering  
or  
Ten years’ experience of working in 
sugar factory in managerial capacity. 
Or 
Feeder Cadre Assistant Professor of 
Sugar Engineering having 
completed 10 years of experience in 
the post. 
  
DESIRABLE: 
  
(i) Ph.D in Mechanical/ 
Electrical/ Sugar Engineering. 
 
(ii) Experience of designing or 
operation or erection of modern sugar 
plant. 
Note 1: The qualifications are 
relaxable at the discretion of the Union 
Public Service Commission, for 
reasons to be recorded in writing, in 
the case of candidates otherwise well 
qualified. 
Note 2: The qualification(s) regarding 
experience are relaxable at the discret
ion of the Union Public Service Comm
ission, for reasons to be recorded in w
riting in the case of candidates belong
ing to the Scheduled Castes or the Sc
heduled Tribes, if at any stage of selec



tion, the Union Public Service Commi
ssion is of the opinion that sufficient n
umber of candidates from these comm
unities possessing the requisite experi
ence are not likely to be available to fi
ll up the posts reserved for them.  

  
Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotes. 

Period of 
probation, 
if any. 

Method of recruitment, whether 
by direct recruitment or by 
promotion or by 
deputation/absorption and 
percentage of the vacancies to be 
filled by various methods. 

(8) (9) (10) 
Age : No. 
Educational      Qualification: Yes 

One year for 
direct 
recruits 

(i) 75% by promotion failing wh
ich by deputation (including sh
ort term contract) and failing b
oth by direct recruitment. 
(ii) 25% by direct recruitment. 

  
In case of recruitment by promotion or deputation/absorption, grades from 
which promotion or deputation/absorption to be made. 

(11) 
Promotion: 
Assistant Professor (Sugar Engineering) with ten years' regular service in 
level 11 in the pay matrix Rs. 67,700 -2,08,700/- having successfully 
completed 02 weeks training from the advance training Institute or 
some other recognized organization/agency or Institute. 
Note: Where juniors who have completed their qualifying or eligibility service 
are being considered for promotion, their seniors shall also be considered 
provided they are not short of the requisite qualifying, or eligibility service by 
more than half of such qualifying or eligibility service or two years', 
whichever is less, and have successfully completed their probation period for 
promotion to the next higher grade alongwith their juniors who have already 
completed such qualifying or eligibility service. 
Deputation (including short-term contract):  
Officers of the Central Government or State Governments or Union territory 
Administrations or public sector undertakings or Universities or recognised 
research institutions or Semi- Government or autonomous bodies or 
statutory organisations,- 
(a) (i) holding analogous post on a regular basis in the parent cadre or 
department; or  
(ii) with five years' service in the grade rendered after appointment thereto 
on a regular basis in level 12 in the pay matrix Rs. 78,800-2,09,200/- or 
equivalent, in parent cadre or department; or 



(iii) with ten years' service in the grade rendered after appointment thereto 
on a regular basis in level 11 in the pay matrix Rs. 67,700-2,08,700/- or 
equivalent, in parent cadre or department; and 
(b) possessing the educational qualifications and experience as prescribed 
for direct recruits under column (7). 
Note 1: The departmental Officers in the feeder category who are in the direct 
line of promotion shall not be eligible for consideration for appointment on 
deputation. Similarly, deputationists shall not be eligible for consideration 
for appointment by promotion. 
Note 2: The period of deputation (including short term contract), including 
period of deputation (including short term contract) in another ex-cadre post 
held immediately preceding this appointment in the same or some other 
organisation or department of the Central Government shall ordinarily not 
to exceed five years'. 
Note 3: The maximum age-limit for appointment by deputation (including s
hort term contract) shall be not exceeding 56 years as on the closing date of 
the receipt of applications. 
  
If a Departmental Promotion Committee exists, what is its 
composition. 

Circumstanc
es under 
which Union 
Public 
Service 
Commission 
is to be 
consulted in 
making 
recruitment. 

(12) (13) 
Group ‘A’ Departmental Promotion Committee (for 
considering Promotion) consisting of :- 

1. Chairman / Member Union Public Service Commission 
-Chairman 

2. Secretary Department of Food & Public Distribution  
-Member 

3. Joint Secretary (Sugar)/Additional Secretary (Sugar), 
Department of Food & Public Distribution. 

-Member 
4. Director , National Sugar Institute Kanpur 

-Member 
  

Group ‘A’ Departmental Confirmation Committed (for 
considering confirmation) consisting of :- 
1. Secretary, Department of Food and Public Distribution 

- Chairman 
2. Joint Secretary (Sugar)/Additional Secretary (Sugar), 
Department of Food and Public Distribution   

-Member 

Consultation 
with Union 
Public 
Service 
Commission 
is necessary 
for Direct 
Recruitment 



3. 
Director,                                   -  Member                              
              
National Sugar Institute, Kanpur 

-Member 

  
(1) (2) (3) (4) 

2. Assistant 
Professor 
(Sugar  Engineering) 

04* (2024
) 
*Subject 
to 
variation 
dependent 
on work-
load. 

General Central Service, 
Group ‘A’ Gazetted, Non-
Ministerial. 

Level – 11 in 
the pay matrix 
Rs. 67,700-
2,08,700/- 

  
(5) (6) (7) 

Selection Not exceeding 40 years. 
(Relaxable for government 
servants upto five years in 
accordance with the 
instructions or orders 
issued by the Central 
Government). 
Note:- The crucial date for 
determining the age limit 
shall be as advertised by 
UPSC 

Essential:- 
(A) (1) Degree in Mechanical Engineerin
g or Electrical Engineering from a recog
nised University or Institute; and 
Associateship in Sugar Engineering or P
ost Graduate Diploma in Sugar Enginee
ring from a recognised University or Ins
titute;  
Or 
(A) (2)  Post Graduate Degree in Electric
al Engineering or Mechanical Engineeri
ng from a recognised University or Insti
tute 
And 
(B) five years’ experience of teaching at 
degree level/research/consultancy/Ind
ustrial in the field of sugar engineering/
Mechanical Engineering/Electrical Engi
neering out of which 3 years should be i
n the field of Sugar Engineering or  
five years practical experience of workin
g in a Sugar Factory in a Managerial Ca
pacity. 
Note 1:- The qualifications are relaxable 
at the discretion of the Union Public 
Service Commission, for the reason to 
be recorded in writing, in the case of 
candidates otherwise well qualified. 
Note 2:- The qualification(s) regarding e
xperience are relaxable at the discretion 
of Union Public Service Commission, for 



the reason to be recorded in writing, in t
he case of candidates belonging to the S
cheduled Castes or the Scheduled Tribe
s, if at any stage of selection, the Union 
Public Service Commission is of the opin
ion that sufficient number of candidates 
from these communities possessing the r
equisite experience are not likely to be a
vailable to fill up the vacancies reserved 
for them. 

  
(8) (9) (10) 

Age : No. 
Educational      Qualification: 
Yes 

One year 
for direct 
recruits. 

(i) 75% by promotion failing which b
y deputation (including short term c
ontract) and failing both by direct re
cruitment. 
(ii) 25% by direct recruitment. 

  
(11) 

Promotion:- 
Lecturer (Sugar Engineering) or Assistant Engineer (Mechanical/ Electrical) 
or Chief Designer with five years regular service in Level-10 of pay matrix Rs. 
56,100-1,77,500/- having successfully completed 02 weeks training from 
the Advanced Training Institute or some other recognised 
organization/agency or institute. 
Note:- Where juniors who have completed their qualifying or eligibility service 
are being considered for promotion, their seniors shall also be considered 
provided they are not short of the requisite qualifying or eligibility service by 
more than half of such qualifying or eligibility service or two years, whichever 
is less, and have successfully completed their probation period for promotion 
to the next higher grade along-with their juniors who have already completed 
such qualifying or eligibility service. 
Note: Feeder cadre incumbent holding the post on regular basis having 
the qualification of Degree in Mechanical/ Electrical Engineering on 
date of notification of these rules shall be eligible for promotion, 
however, such incumbents, if not having prior experience of working in 
a sugar factory for three years shall have to undertake three months 
mandatory training in the field of Sugar Engineering in some 
commercial sugar factory having co-generation. 
Deputation (including short-term contract): 
Officers of the Central Government or State Governments or Union Territories 
Administrations or Universities or Recognized Research 
Institutes or Public Sector Undertakings or Semi-Government or 
Autonomous bodies or statutory Organizations,- 

(a)(i) Holding analogous posts on regular basis in the parent cadre or 
department; or 



(ii) With five years’ service in grade rendered after appointment thereto on a 
regular basis in level-10 in the pay matrix Rs. 56,100- 1,77,500/- or 
equivalent, in parent cadre or department; and  
(b) Possessing the educational qualifications and experience prescribed for 
direct recruits under column (7). 
Note 1:- The departmental officers in the feeder category who are in the direct 
line of promotion shall not be eligible for consideration for appointment on 
deputation. Similarly, deputationists shall not be eligible for consideration for 
appointment by promotion. 
Note 2:- The Period of deputation (including short-term contract) including 
period of deputation (including short-term contract) in another ex-cadre post 
held immediately preceding this appointment in the same or some other 
organization or department of the Central Government shall ordinarily not to 
exceed four years.  
Note 3:- The maximum age-limit for appointment by deputation shall be not 
exceeding 56 years as on the closing date of receipt of applications. 
  

(12) (13) 
Group ‘A’ Departmental Promotion Committee (for 
considering Promotion) consisting of :- 
1. Secretary, Department of Food and Public Distribution 

-Chairman        
2.Joint Secretary (Sugar)/Additional Secretary (Sugar), 
Department of Food and Public Distribution 

-Member 
3. Director, National Sugar Institute, Kanpur 

-Member 
Group ‘A’ Departmental Confirmation Committed (for 
considering confirmation) consisting of :- 
1. Secretary, Department of Food and Public Distribution 

- Chairman 
2. Joint Secretary (Sugar)/Additional Secretary (Sugar), 
Department of Food and Public Distribution   

-Member 
3. Director,                                   -              National 
Sugar Institute, Kanpur 

-Member 

Consultation wit
h Union Public S
ervice Commissi
on is necessary w
hile making Dire
ct Recruitment  

  
(1) (2) (3) (4) 

3. Lecturer 
(Sugar  Engineering) 

02* (2024
) 
*Subject 
to 
variation 
dependent 
on work-
load. 

General Central Service, 
Group ‘A’ Gazetted, Non-
Ministerial. 

Level-10 in the 
pay matrix Rs. 
56,100-
1,77,500/-. 



  
(5) (6) (7) 

Not 
applicable 

Not exceeding 35 year
s. 
(Relaxable for 
government servants 
upto five years in 
accordance with the 
instructions or orders 
issued by the Central 
Government). 
Note:- The crucial date 
for determining the age 
limit shall be as 
advertised by UPSC 

Essential:- 
(A) (1) (i) Degree in Mechanical 
Engineering or Electrical Engineering from 
a recognized University/Institute  
(ii) Associateship in Sugar Engineering or 
Post Graduate Diploma in Sugar 
Engineering from a recognized 
Institute/University;  
Or 
(A) (2) Post graduate Degree in Electrical 
Engineering/Mechanical Engineering 
discipline from a recognized 
Institute/University; 
And 
(B) Three years of teaching at Degree level 
research/Consultancy in the field of Sugar 
Engineering/Mechanical 
Engineering/Electrical Engineering out of 
which two years’ experience should be in 
the field of Sugar Engineering  
or  
three years’ experience of working in a 
Sugar Factory in a Managerial Capacity.   
Desirable:-  
Experience of designing or operation or 
erection of modern sugar plant. 
Note 1: Qualifications are relaxable at the 
discretion of the U.P.S.C., for reasons to be 
recorded in writing, in the case of 
candidates otherwise well qualified. 
Note 2: The qualification(s) regarding expe
rience is/are relaxable at the discretion of 
the U.P.S.C., for reasons to be recorded in 
writing in the case of candidates belonging 
to Scheduled Castes or Scheduled Tribes, i
f at any stage of selection, the U.P.S.C. is o
f the opinion that sufficient number of can
didates from these communities possessin
g the requisite experience are not likely to 
be available to fill up the vacancies reserve
d for them. 

  
(8) (9) (10) 

Not 
applicable 

One yea
r for dir

By direct recruitment. 



ect recr
uits. 

Note: Vacancy caused by incumbent being away on 
deputation or long illness or study leave or under other 
circumstances for a duration of one year or more may be 
filled on deputation basis from officers of the Central 
Government or State Governments or Union territories. 

(a)(i) holding analogous post on regular basis in parent 
cadre or department; or 

(ii) with four years' service in the grade rendered after 
appointment thereto on a regular basis in level-8 of the 
pay matrix Rs.47,600-1,51,100 or equivalent, in the 
parent cadre department; and 

(b) possessing the educational qualifications and 
experience prescribed for direct recruits under column 
(7). 

Note 1: The period of deputation including period of 
deputation in another ex- cadre post held immediately 
preceding this appointment in the same or some other 
organisation or department of the Central Government 
shall ordinarily not exceed three years. 

Note 2: The maximum age-limit for appointment by 
deputation (including short term contract) shall be not 
exceeding 56 years as on the closing date of receipt of 
applications. 

  
(11) 

Not applicable 
  

(12) (13) 
Group ‘A’ Departmental Confirmation Committee 
(for considering confirmation) consisting of :- 
1. Joint Secretary(Sugar)/ Additional Secretary 
(Sugar), Department of Food and Public Distribution  

- Chairman 
2. Director, National Sugar Institute, Kanpur 

-Member 
3. Director / Deputy Secretary, Department of Food and 
Public Distribution 

                -Member 

Consultation with Union Publ
ic Service Commission is nece
ssary. 

  



(1) (2) (3) (4) 
4. Assistant 
Engineer 
(Electrical)/ 
Assistant 
Engineer 
(Mechanical) 

02* (202
4) 
*Subject 
to variat
ion depe
ndent o
n work-l
oad. 
** One po
st for Elec
trical Engi
neering an
d one post 
for Mecha
nical Engi
neering. 

General Central Service, 
Group ‘A’ Gazetted, Non-
Ministerial. 

Level-10 in the 
pay matrix Rs. 
56,100-
1,77,500/-. 

  
(5) (6) (7) 

1. Assistant Engineer (Electrical) 

Not applicable 

2. Assistant Engineer 
(Mechanical) 

Selection 

Not applicable Not applicable.. 

  
(8) (9) (10) 

Not 
applicable 

Two years for prom
otees.. 

Assistant Engineer (Electrical) 

Composite Method: Deputation (ISTC) plus 
Promotion 

Assistant Engineer (Mechanical) 

Promotion failing which by Deputation 
(ISTC) 

  
(11) 

1. For Assistant Engineer (Mechanical): 

Promotion:- 

Senior Research Assistant (Mechanical Engineering) or Foreman (Boiler) or F
oreman (Mechanical) in level 6 of pay matrix Rs. 35,400-1,12,400/- with te
n years regular service in the grade and  *having successfully completed 0



2 weeks training from the Advanced Training Institute or some other r
ecognised organization/agency or institute. 
Note:- Where juniors who have completed their qualifying or eligibility servi
ce are being considered for promotion, their seniors shall also be considered 
provided they are not short of the requisite qualifying or eligibility service by 
more than half of such qualifying or eligibility service or two years, whicheve
r is less, and have successfully completed their probation period for promoti
on to the next higher grade alongwith their juniors who have already comple
ted such qualifying service. 

Deputation (including short-term contract) :- 

Officers of the Central Government or State Governments or Union Territory 
Administrations or Public Sector Undertakings or Universities or recognised 
Research Institutions or Semi-Government or autonomous bodies or statuto
ry organisations:- 

(a) (i) Holding analogous posts on a regular basis in the parent cadre or dep
artment; or 

(ii) With four years’ service in the grade rendered after appointment thereto 
on a regular basis in level-8 of pay matrix Rs. 47,600-1,51,100/- or equivale
nt, in the parent cadre or department; and.  

(b) Possessing the following educational qualifications and experience: 

Essential:- 

(i) Degree in Mechanical Engineering from a recognized University or Institu
te; and 

(ii) Three years teaching experience at degree level in a recognised Organisat
ion or Institute or three years’ experience of working in a sugar factory in a s
upervisor capacity or in a combination of both.  

Desirable :- 

Master’s degree in Mechanical Engineering from a recognized University or I
nstitute. 

Note 1:- The departmental officers in the feeder category who are in the dire
ct line of promotion shall not be eligible for consideration for appointment o
n deputation. Similarly, deputationists shall not be eligible for consideration 
for appointment by promotion. 

Note 2:- The period of deputation (including short-term contract) including 
period of deputation (including short-term contract) in another ex-cadre pos
t held immediately preceding this appointment in the same or some other or
ganization or department of the Central Government shall ordinarily not to e
xceed three years.  

Note 3:- The maximum age-limit for appointment by deputation shall be no
t exceeding 56 years as on the closing date of receipt of applications. 

    



2. For Assistant Engineer (Electrical): 

Composite method [Deputation (including short-term contract) plus Promoti
on]: 

Officers of the Central Government or State Governments or Union Territory 
Administrations or public sector undertakings or Universities or recognised 
research institutions or semi-Government or autonomous bodies or statuto
ry organisations,- 

(A) (i) Holding analogous posts on a regular basis in the parent cadre or dep
artment; or  

(ii) With four years’ service in the grade rendered after appointment thereto 
on a regular basis in level-8 of pay matrix Rs. 47,600-1,51,100/- or equivale
nt, in parent cadre or department; and.  

(B) possessing the following educational qualifications and experience:  

Essential:- 

(i) Degree in Electrical Engineering from a recognized University or Institute; 
and 

(ii) Three years teaching experience at degree level in a recognised Organisat
ion or Institute or three years’ experience of working in a sugar factory in a s
upervisor capacity or in a combination of both.  

  

Desirable :- 

Master’s degree in Electrical Engineering from a recognized University or Ins
titute. 

Note 1:- The departmental Foreman (Electrical) in the level 6 of pay matrix 
Rs. 35,400-1,12,400/- with ten years’ regular service in the grade shall also 
be considered alongwith outsiders and in case such person is selected for a
ppointment to the post, it shall be treated as having been filled by promotio
n. 

Note 2:- The period of deputation (including short-term contract) in another 
ex-cadre post held immediately preceding this appointment in the same or s
ome other organization or department of the Central Government shall ordi
narily not to exceed three years.  

Note 3:- The maximum age-limit for appointment by deputation shall be no
t exceeding 56 years as on the closing date of receipt of applications. 

 

  
(12) (13) 

1. Group ‘A’ Departmental Promotion 
Committee  (for considering promotion) 
consisting of :- 

1. Chairman/Member, Union Public Service 
Commission 

Consultation with Union Public 
Service Commission is necessar
y for promotion. 



-Chairman 

2.Joint Secretary (Sugar)/Additional Secretary 
(Sugar), Department of Food and Public Distribution 

-Member 

3. Director/Deputy Secretary, Department of Food 
and Public Distribution  

-Member 

4. Director, National Sugar Institute, Kanpur 

-Member 

2. Group ‘A’ Departmental Confirmation 
Committee (for considering confirmation) 
consisting of :- 

1. Joint Secretary (Sugar)/Additional Secretary 
(Sugar), Department of Food and Public Distribution 

-Chairman 

2. Director/Deputy Secretary, Department of Food 
and Public Distribution 

-Member    

3. Director, National Sugar Institute, Kanpur 
-Member 

  

(1) (2) (3) (4) 
5. Chief 
Designer  

01* (2024)** 
*Subject to vari
ation dependen
t on work-load. 

General Central Service, 
Group ‘A’ Gazetted, Non-
Ministerial. 

Level-10 in the 
pay matrix Rs. 
56,100-
1,77,500/-. 

  
(5) (6) (7) 

Selection Not applicable Not applicable.. 
  

(8) (9) (10) 
Not 
applicable 

Two years for p
romotees.. 

By promotion failing which by deputation 
(including short-term contract) 

  
(11) 

Promotion:- 

Senior Draughtsman in Group 'B' in level-6 (Rs.35,400- 1,12,400) in pay 
matrix with ten years regular service in the grade; and having successfully 
completed the short- term course or training on AutoCAD or Mechanical 
Desktop from the Advanced Training Institute or some other recognised 
organisation or institute.  



  
Note:- Where juniors who have completed their qualifying or eligibility service 
are being considered for promotion, their seniors would also be considered 
provided they are not short of the requisite qualifying or eligibility service by 
more than half of such qualifying or eligibility service, or two years, whichever 
is less, and have successfully completed their probation period for promotion 
to the next higher grade along with their juniors  who have already completed 
such qualifying or eligibility service. 
  
Deputation (including short-term contract):- 
  
Officers under the Central Government or State Governments or Union 
territory Administrations or Public Sector Undertakings or Universities or 
recognised research institutions or semi-Government or autonomous bodies 
or statutory organisations,- 
  
A)(i) holding analogous posts on regular basis in the parent cadre or 
Department; or 
  
(ii) with five years' service in the grade rendered after appointment thereto on 
a regular basis in posts in level-7 (Rs.44,900-1,42,400) in pay matrix or 
equivalent in the parent cadre or department; or 
  
(iii) with ten years' service in the grade rendered after appointment thereto on 
a regular basis in posts in level-6 (Rs.35,400-1,12,400) in pay matrix or 
equivalent in the parent cadre or department; and 
(B) possessing the following educational qualifications and experience:- 
  
(i) Degree in Mechanical Engineering from a recognised University or 
Institute. 
  
(ii) three years’ experience of Design work relating to sugar machinery or 
chemical plant in Central Government or State Governments or Union 
territory Administrations or Public Sector Undertakings or Universities or 
recognised research institutions or semi-Government or autonomous bodies 
or statutory organisations. 
  
Note 1:- The Departmental officers in the feeder category who are in the direct 
line of promotion shall not be eligible for consideration for appointment on 
deputation. Similarly, deputationists shall not be eligible for consideration for 
appointment by promotion. 
  
Note 2:- The period of deputation (including short-term contract) including 
period of deputation (including short term contract) in another ex-cadre post 
held immediately preceding this appointment in the same or some other 
organisation or department of the Central Government shall ordinarily not 
exceed three years. 
  



Note 3:- The maximum age-limit for appointment by deputation (including 
short term contract) shall not be exceeding fifty-six years as on the closing 
date of receipt of applications. 
  

(12) (13) 

  1. Group ‘A’ Departmental Promotion 
Committee  (for considering promotion) 
consisting of :- 

1. Chairman/Member, Union Public Service 
Commission 

-Chairman 

2.Joint Secretary (Sugar)/Additional Secretary 
(Sugar), Department of Food and Public Distribution 

-Member 

3. Director, National Sugar Institute, Kanpur 

-Member 

2. Group ‘A’ Departmental Confirmation 
Committee (for considering confirmation) 
consisting of :- 

1. Joint Secretary (Sugar)/Additional Secretary 
(Sugar), Department of Food and Public Distribution 

-Chairman 

2. Director/Deputy Secretary, Department of Food 
and Public Distribution 

-Member    

3. Director, National Sugar Institute, Kanpur 
-Member 

Consultation with Union Public 
Service Commission is necessar
y for promotion. 

  
[F.No. A-12018/12/2010-SA] 

  
  

(ANIL KUMAR GUPTA) 
Under Secretary to the Government of India 

 


